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1 INTRODUCTION AND OVERVIEW 

1.1 This policy standardise uniform and dress code practices across the Trust by setting 

clear standards of expected dress by all staff who work within the University Hospitals of 

Leicester (UHL) NHS Trust in clinical and non-clinical settings. 

1.2 These standards are underpinned by infection prevention policies and aim to increase 
public confidence. This policy has been formulated in the context of: 

a) Infection Prevention policies and guidelines and bare below the elbow

b) Health and Safety requirements

c) Good equality practice

1.2 The possibility of transmitting infections via staff uniform / dress is an important issue for 

employers, staff and patients. Staff have a responsibility to minimise the potential to 

spread healthcare associated infections. Staff also have a responsibility for their own 

health and safety at work and that of their colleagues and patients. 

1.3 All staff are required to appear presentable and smart in the workplace and must be: 

Safe Uniforms and clothing worn are practical, comfortable and meet Health 
and Safety at Work Act (1974) and associated regulations 

Protected Clinical staff uniforms and clothing meet Infection Prevention 
recommendations and bare below the elbow (BBE). The aim being to 
reduce the risk of cross infection and avoid staff contaminating 
clothes. Some staff may have specific clothing requirements 
depending on the nature of their work (e.g. laboratory staff) 

Professional Ensuring that the individual promotes a clean, smart professional 
appearance, building public trust, confidence and promoting a positive 
image for the Trust and supports the Trust Values. 

Corporate Promoting a corporate image for uniformed and non uniformed staff 
that encourages co-operation and a willingness to work together, to 
achieve goals. 

Responsible It is the responsibility of every member of staff to ensure that their 
uniform is worn correctly, the dress for non uniformed staff is of a 
professional standard and that the image and behaviour presented to 
the public is of the highest professional standard at all times. 
Repeated failure to adhere to the standards of this policy will result in 
disciplinary action. 

2 POLICY SCOPE 

2.1 This policy applies to all clinical and non-clinical staff employed within the Trusts. 
(Including temporary staff, bank, agency, volunteers and students and those on an 
honorary contract or on work experience) 

2.2 Some members of staff may require a more individual approach to their work wear, for 
example pregnant women or staff who have a physical disability. These needs must be 
discussed and agreed with their line manager. Any variation from the policy however 
should be addressed through a documented risk assessment (please refer to the Risk 
Management Policy, Trust Reference A12/2002 for more details). This is to be carried 
out by a line  manager, supported by  relevant  expertise  e.g.  Occupational  Health, 
Infection  Prevention  and  Health  and  Safety,  and  a  decision  made  based  on  the 
assessment. 
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3 DEFINITIONS AND ABBREVIATIONS 

None 

4 ROLES 

4.1 The Executive Lead for this Policy is the Chief Nurse 

4.2 The Clinical Management Group (CMG) and Corporate Directorate Senior 
Management Teams (Clinical Director, Head of Nursing, Head of Operations, 
Directors) are responsible for: 

a) Ensuring that this policy is disseminated and implemented within their areas.

b) Monitoring compliance with this policy and taking action in cases of non-compliance

c) Authorise any deviations to this policy based on risk assessment as detailed in
Section 2.2

d) Submitting requests for additional uniform colours for staff within their CMG to the
Nursing Executive Team for discussion and authorisation

4.3 Nursing Executive Team is responsible for: 

a) Authorising all requests for additional colour uniforms

4.4 Line Managers are responsible for: 

a) Ensuring that this policy is disseminated within their areas.

b) Distributing and discussing this policy with new starters to their area

c) Requesting that staff dress appropriately for work and are in turn, required to apply
standards consistently

d) Addressing issues of non-compliance with this policy.

4.5 All staff are responsible for: ensuring they wear the appropriate uniform or dress at 
work  and adhere to this policy. Please  note  that  non-compliance  could  result  in 
disciplinary action 

4.6 Any member of staff can challenge others who do not adhere to this policy and any 
member of staff inappropriately dressed must accept that they may be challenged at any 
time. 

4.7 Healthcare Professional Leads for Pre-Registration Education of staff groups such 
as Medical, Nursing and Allied Health professionals are responsible for 

a) informing the Higher Education Institutions (HEI’s) of our uniform and dress code
requirements and that pre-registration students or trainees must be able to comply
with this policy and informed of this at their interview

b) Informing HEI’s that noncompliance in students in training could result in failure in
their professional conduct requirements which could lead to termination from the
course.

4.8 HR Recruitment Services and Recruiting Managers are responsible for informing all 
interview candidates of the requirements of this policy and the expectations that they will 
be able to adhere to this policy should they be appointed to the Trust. 
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5. POLICY IMPLEMENTATION AND ASSOCIATED DOCUMENTS

These policy statements and standards are for all staff, however staff in uniform, non- 
uniformed staff who work in clinical areas or staff who are public facing / have patient – 
public contact are required to adhere to more stringent uniform and dress code 
requirements 

5.1 Standards for All Staff 

a) The Uniform and Dress Code Policy should be explained at interview and any concerns
about being able to adhere to the policy discussed at time of interview.

b) The Uniform and Dress Code Policy will be distributed to new staff and discussed during
their local induction programme

c) All staff are required to wear a Trust photo ID badge and a magnetic name badge when

at work. Staff must expect to be challenged if their ID is not visible.

d) Dress must be smart, professional, appropriate and fit for purpose at all times some
specific examples of what is inappropriate non uniform clothing are:

• Clothing with slogans that could be interpreted as offensive

• Cropped tops showing midriff, short / mini-skirts, low slung trousers which show
underwear bands

• Casual leggings, jeans, jogging trousers, casual shorts, vests, denim, combat
trousers (apart from approved style combat style trousers worn by staff working
in Receipts and Distribution)

e) Staff are required to wear footwear that is suitable for their work activities. Managers will
identify appropriate footwear for the tasks undertaken and this detail will be included in
the work activity risk assessment.

f) The provision of footwear by the employer is a requirement when safety footwear is
identified as necessary for personal protection. Advice can be sought from the Health
and Safety Team.

g) It is recognised that in today’s society many individuals now have tattoos, (be that
permanent or temporary such as Henna). Visible tattoos must not contain offensive
language or crude imagery.

h) Beards and moustaches must be clean and neatly trimmed or tied

i) Staff are expected to maintain an acceptable level of personal hygiene.

5.2 Standards for ALL Staff who work in ward / clinics / Theatres / patient facing areas 
(uniformed and non-uniformed staff)and must be read in conjunction with section 5.1 

It is acknowledged that not all staff who have regular contact with patients wear a uniform, 
however the following are a set of standards that apply to all staff irrespective of whether 
they wear a uniform or not but who work in areas where they come into contact with patients 

a) All staff will be bare below the elbow in accordance with the Hand Hygiene Policy (Trust
reference B32/2003). Being able to adhere to bare below the elbow overrides any
religious / cultural requirement for arm covering. This is due to the infection risk to
patients.

b) Jewellery that is permitted is (also see 5.2 c):

i. One pair of plain stud earrings, one worn in each ear (not sleepers as these can be
more easily caught and do not separate if caught which increases risk of injury)

ii. One plain nose stud
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5.2 iii. Plain wedding / civil partnership band

iv. Metal Kara (metal bangle worn by Sikh staff – also see section 5.4 for wearing this in
Theatres)

v. One necklace can be worn that signifies religious belief. This must be on a long
chain which is tucked securely out of sight

c) Visible facial or body piercing (apart from than those identified in 5.2 b) is not acceptable
and must not be worn, this includes two or more ear piercings in one ear, tragus ear
piercing, eyebrow studs, septum nose rings, tongue studs, neck piercing (not an 
exhaustive list) and any member of staff or student member found to be wearing such 
will be asked to remove them. 

d) Staff with stretched / gauged ears must wear a solid plug or filler in their ear in a neutral
colour. If the solid plug or filler is over 4cm it is not to be worn and instead the earlobe
must be secured behind the ear to reduce the risk of being caught and causing injury

e) Extreme hair styling and colouring, i.e. green, blue, purple etc is unacceptable and staff
arriving for duty, sporting such colours will be asked to cover it up

f) It is recognised that in today’s society many individuals now have tattoos, (be that
permanent or temporary such as Henna). Visible tattoos must not contain offensive
language or crude imagery and staff must be aware that some patients may find
excessive tattoos unprofessional, offensive or frightening (e.g children or confused
patients) and in these situations staff may be requested to cover up visible tattoos if
practical whilst ensuring compliance with bare below the elbow. Any reasonable
requests should not be refused

g) Ties, scarves, and ID badges on lanyards  must be securely tucked away and not
allowed to fall onto patients or equipment during patient care/contact.

h) Wristwatches and the Rakhi (cotton thread worn on the wrist by Hindus) must not be
worn when undertaking clinical practice, as bacteria can live on watchstraps and fabric
threads.  Fob watches have been designed to negate this problem.

i) The Kirpan (small symbolic dagger worn by Sikhs under their clothing) may be worn but
must be out of sight and pose no risk to patients.

j) Hair must look tidy and if longer than jaw length must be tied back and up ‘off the collar’
with a plain hair clip / tie to prevent it coming into contact with the patient or working
environment

k) Female members of staff who for religious reasons need to cover their hair and neck by
the wearing of a dark plain coloured scarf are permitted to do so. The material must be
able to withstand a 60 degree mechanical wash.

l) The veil is not permitted for staff who are patient facing.

m) Sikh members of staff are permitted to wear turbans.

n) Fingernails must be kept clean, short and smooth; long nails are harder to keep clean.
When hands are viewed from palm side, nails should not be visible beyond the fingertip.

o) Nail varnish or nail extensions / false nails must not be worn; false nails harbour micro- 
organisms and can reduce compliance with hand hygiene.

p) False eyelashes (including stick on and extensions) must not be worn as these are at
risk of becoming detached and falling onto patients

q) In order to promote a professional appearance staff must refrain from chewing gum
whilst on duty or in uniform.

r) If own clothes are worn they need to be mechanically  laundered preferably  at 60
degrees centigrade (or at the maximum temperature for the garment).

s) White doctors’ coats must not be worn
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5.3 Additional Standards for staff who wear a Uniform and must be read in conjunction 
with sections 5.1 and 5.2 

a) Uniform sleeves must be short (to comply with bare below the elbow and the 5 moments
of hand hygiene) This excludes Laboratory staff that have specific PPE requirements.

b) Uniforms must not restrict movement at the shoulders, hips and waist. Incorrectly fitting
uniforms must be replaced.

c) Staff must wear the uniform issued by the Trust, where staff purchase their own trousers
to wear with tunics they must not wear leggings or legging type trousers.

d) The uniform dress length must be just below the knee

e) Belts can be worn with the uniform dress but must be removed for direct patient care
and moving and handling so movement is not restricted

f) T shirts may be worn under the uniform tunic however these must have short sleeves to
enable compliance with the Hand Hygiene Policy (Trust reference B32/2003) and be
either plain white or the same colour as the uniform tunic.

g) Cardigans may be worn, but not in the clinical area or during any care activity that
involves patient contact to ensure adherence to bare below the elbow. The cardigan
must be black, navy or match the colour of the tunic top.

h) Uniforms are allowed to be worn outside of the hospital to go to and from work, on the
hospital hopper and when attending any community visits. It is preferable that uniforms
are covered outside of work due to the perceptions of the public regarding hygiene and
professionalism.

i) Staff who choose not to cover uniforms whilst travelling to, during and from work must
remove their ID badges and consider that they may be challenged by members of the
public. Staff must be aware of their personal safety and of professional obligations to
help in emergency situations.

j) Staff must not be seen smoking, out socially or shopping in uniform. Staff must expect to
be challenged by managers, members of the public and other staff if they do not adhere
to this. (Please refer to the Non Smoking Policy Trust Reference A1/2006)

k) In clinical areas staff must wear navy or black shoes. They must provide good foot
support, have rubber/crepe soles for noise prevention and non-slip reasons and no more
than a 1 inch heel. Please refer to section 5.4 for Operating Theatre footwear

l) For Health and Safety and hygiene reasons, shoes must have a closed heel and toe and
styles which have open holes all over the main body of the shoe are not permitted.

m) Trainers can be worn by Occupational Therapy Staff and Physiotherapy Staff who work
with patients.

n) Suitable trainers may be permitted to be worn for other staff groups if there is a clear
medical reason or a reasonable adjustment request made following an Occupational
Health review. They must be plain in colour and have antistatic soles. They must not be
made of soft absorbent material and be able to withstand rigorous cleaning

o) Plain black or navy socks should be worn with tunic top and trousers.

p) Hosiery should either be black, navy or flesh tone. During the summer months when
experiencing extremely hot temperatures, uniform dresses may be worn without tights.

q) For patient safety staff are required to limit the number of pairs of scissors / pens worn in
uniform pockets because of the risk of falling onto patients during patient care / contact.

r) Staff are expected to exercise professional judgement on the number of badges that are
worn on the uniform, uniform collars or ID badge neck cords and they must not be over
laden with badges. It is recommended that no more than five badges are worn as listed
below and badges must be removed in situations where they are likely to cause injury to
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5.3 

patient, staff or visitors 

• 1 Trust Photo ID badge

• 1 Trust Name badge

• 1 Title Badge (Nurse in charge / Ward Sister / Charge Nurse / Matron / HoN etc)

• 1 Professional Registration / Union badge

• 1 other which could be a campaign / pin badge for an initiative that is relevant at the
time

s) Pregnant staff will wear the existing uniform modified with maternity trousers

t) Uniforms must be changed daily. If a uniform is heavily contaminated it must  be
removed as soon as possible.

u) Where ‘Autovalet’ on site laundry is available to staff – staff should make use of this
option as thermal disinfection can be achieved.

v) If laundered at home, uniforms must be laundered at the highest temperature the fabric
allows and at a minimum of 60 degrees centigrade, dried quickly, or tumble-dried and
ironed with a hot iron.

w) Contracted staff must wear the uniform as dictated by their contractors

x) Employees leaving the service of the Trusts must return any uniforms issued or they
may incur the cost of the uniforms.

y) The Trusts uniform descriptions and minimum levels of issue can be found in Appendix
One.

z) A who’s who of Uniforms should be displayed on clinical area hotboards and the pictures
are available on INsite via the following link :

http://insite.xuhl-tr.nhs.uk/homepage/management/corporate-directorates/marketing- 
communications/communicationsteam/hotboards 

5.4 Additional Standards for Theatre Staff or those who wear Theatre type scrub uniforms 
and must be read in conjunction with sections 5.1, 5.2 and 5.3 

Theatre greens / blues or other Theatre type scrubs are identified as uniforms rather than 
protective clothing. In light of this they can be worn outside of the theatre environment 
without presenting an infection risk to patients. However it is imperative that all staff wearing 
theatre greens/blues adhere to the following additional guidance: 

a) Theatre greens/blues or other scrubs must be changed if contaminated with body fluids
and on finishing the shift/period of duty.

b) All hair must be covered by a clean lint free theatre hat or hood that may be disposable
or not disposable.

c) Non disposable theatre hats must have a print that is professional and not offensive, It
must adequately cover the hair and be designed to contain hair for the duration of a
prolonged procedure and must be changed if it becomes contaminated. A non
disposable hat must be worn for only one shift with a freshly laundered one being worn
daily. They must be laundered as per the standard for uniforms detailed in section 5.3 s)

d) Female staff who wear a scarf to cover their hair and neck for religious reasons (see
section 5.2 j)) will be asked to cover this with a theatre hood to prevent contamination of
sterile fields

e) Staff who wear a turban for religious reasons will be asked to cover this with a theatre
hat to prevent contamination of sterile fields

http://insite.xuhl-tr.nhs.uk/homepage/management/corporate-directorates/marketing-communications/communicationsteam/hotboards
http://insite.xuhl-tr.nhs.uk/homepage/management/corporate-directorates/marketing-communications/communicationsteam/hotboards
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5.4 

f) Theatre greens/blues or other scrubs must not be worn outside of the hospital building.
Changing facilities are provided by the Trust and should be used to change into personal
clothing.

g) All protective clothing must be removed after use in the operating theatre and not worn
outside the operating theatre. Gloves and masks must be removed before entering the
Theatre corridor with the exception of transferring a patient from Theatre to Recovery /
PACU or ITU.

h) It is acceptable for staff to wear a Theatre hat within the department if it is not
contaminated, it must be removed on leaving the department.

i) Theatre shoes / clogs may be worn outside the theatres but must not be worn outside of
the hospital building. They must have a solid top and sides and must be cleaned
regularly by the wearer and when there are signs of visible contamination. All theatre
shoes / clogs should be black, white or navy.

j) Suitable trainers are permitted if there is clear medical evidence that the staff member is
not  able to wear the standard Theatre shoes purchased by the Department. (see 5.3
m)) The department will purchase trainers if medically supported from one of the Trust’s
approved suppliers. Staff can purchase their own trainers if required. All trainers should
be black, white or navy.

k) Staff wearing the Kara must be able to adhere to the Scrubbing, Gowning and Gloving
Policy (Trust Reference B7/2014)

l) Due to the requirement for  extreme  cold  temperatures  within  some  Theatre
environments it is acceptable for  staff to wear disposable single use over jackets,
laundered theatre jackets or non-sterile gowns. Staff must not wear other over jackets,
sweatshirts or cardigans in a clinical area whilst delivering clinical are to patients

5.5 Associated Documents –None. 

6 EDUCATION AND TRAINING REQUIREMENTS 

There are no education and training requirements for the implementation of this policy 

7 PROCESS FOR MONITORING COMPLIANCE 

Element to be 
monitored 

Lead Tool Frequency Reporting arrangements 
Who or what committee will 
the completed report go to. 

Adherence to the 

Uniform and Dress 

Code Policy 

All Line 

Managers 

Visual 

Inspection 

As required and 

on an individual 

basis. 

Noncompliance managed 

through this policy and 

escalated as appropriate. 

8 EQUALITY IMPACT ASSESSMENT 

8.1 The Trust recognises the diversity of the local community it serves. Our aim therefore is 
to provide a safe environment free from discrimination and treat all individuals fairly with 
dignity and appropriately according to their needs. 

8.2 Careful consideration has been given to the religious needs of staff. Every attempt has 
been made to accommodate these, however, there are some areas where the need to 
fully comply with infection control guidance has overridden religious requirements. A Due 
Regard assessment has been completed that acknowledges this. 
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9 SUPPORTING REFERENCES, EVIDENCE BASE AND RELATED POLICIES 

9.1 Policies 

Hand Hygiene Policy (Trust ref B32/2003). 

Personal Protective Equipment at Work Policy (Trust ref B9/2004) 

Disciplinary Policy and Procedure(Trust ref A6/2004) 

Non Smoking Policy (Trust ref A1/2006) 

9.2 References 

Ayliffe, G.A.J., Lowbury, E.J.L., Geddes, A.M. & Williams, J.D. (2000) Control of Hospital 
Infection: A Practical Handbook Chapman & Hall. 

Department of Health (2007) Uniforms and Workwear: an evidence base for developing 
local policy, September 2007, http://www.dh.gov.uk/publications 

Department of Health (2010) Uniforms and workwear: Guidance on uniform and workwear 
policies for NHS employers, March 2010, http://www.dh.gov.uk/publications 

National Audit Office, (2006) Reducing Healthcare Associated Infections In England, (June 
2009, HC560). 

Royal College of Nursing (2009) Guidance on Uniforms and Workwear, 2nd edition, May 
2009, London, RCN 

Ward, D. (2007) Hand Adornment , British Journal of Nursing ,Vol16, Number 11. 

10 PROCESS FOR VERSION CONTROL, DOCUMENT ARCHIVING AND REVIEW 

10.1 The updated version of the Policy will then be uploaded and available through INsite 
Documents and the Trust’s externally-accessible Freedom of Information publication 
scheme. It will be archived through the Trusts PAGL system 

10.2 This policy will be reviewed every three years or sooner in response to possible patient 
or staff safety issues. 

http://www.dh.gov.uk/publications
http://www.dh.gov.uk/publications
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Uniform Descriptions and Issue Levels 

Appendix One 

The following uniform descriptions must be worn by the listed staff when engaging in clinical 
practice/patient contact. 

All requests for additional colour uniforms must be taken to the Nursing Executive 
Team for authorisation 

1. Nursing and Midwifery Staff (alphabetical order by job title):

Advanced Nurse practitioners Royal blue tunic top / dress with black trim and navy 
trousers 

Clinical Aids White tunic with red trim and navy trousers 

Clinical Night Managers Navy blue tunic top / dress with yellow trim and navy 
trousers 

Clinical Skills Education Team Purple theatre style scrub tunic top and trousers 

Critical Care Outreach Team Red tunic with navy trousers 

Consultant Nurses Royal blue tunic top / dress with white trim with navy 
trousers 

Decontamination Lead Red polo shirt with navy trousers 

Dental Nurses, NNEBs White tunic top / dress with yellow trim with navy trousers 

Deputy Sister/Charge Nurse Pale blue tunic top / dress with navy trim (navy epaulettes 
for males) with navy trousers 

Education and Practice 
Development Sister / Charge 
Nurse / Lead 

Royal blue tunic top / dress with white trim with navy 
trousers 

Heads of Nursing, Deputy Head 
of Nursing and above 

Navy blue tunic top / dress with purple trim with navy 
trousers 

Healthcare Assistant Grey tunic top / dress with white trim with navy trousers 

Housekeepers Grey Stripe dress / tunic top with navy trousers (available 
from GH Sewing Room) 

Matron Navy blue tunic top / dress with red trim with navy 
trousers 

Newly Qualified Nurses awaiting 
their PIN Number 

If from DMU they can continue to wear their student 
uniform, external students to wear white tunic top and 
navy trousers 

Overseas / International Nurses 
awaiting their PIN Number 

White tunic top with navy trousers 

Plaster Technicians Purple tunic, white trim, navy trousers 

Registered Nurse / Midwife Pale blue tunic top / dress with white trim with navy 
trousers 
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Research Nurses Royal blue tunic top / dress with white trim with navy 
trousers 

Specialist Nurses Royal blue tunic top / dress with white trim with navy 
trousers (must wear a uniform unless a non-uniform is 
agreed with Head of Nursing). 

Student Nurse / Midwife as per De Montfort University policy 

Support Workers Black polo shirt with navy trousers. 

Theatre Head of Nursing, Deputy 
Head of Nursing and Matron 

Burgundy Scrubs 

Theatre Staff Blue Scrubs 

Theatre Schedulers Teal tunic with white trim with navy trousers 

Theatre Team Leader Navy Scrubs 

Trainee Nursing Associates White tunic top with grey epaulettes with navy trousers 

Trainee Assistant Practitioners Green tunic top with navy trousers 

Ward / Department Sister / 
Charge Nurse 

Navy blue tunic top / dress with white trim with navy 
trousers 

Other Registered Nurses not normally part of the Ward / Department team but participate in 
direct patient care for clinical practice experience or part of their job role must wear a royal 
blue uniform with white trim (so as not to be confused with the Ward Sister / Charge 
Nurse or deputy). 

Nursing and Midwifery Uniform Optional Extras: 

a) A belt and buckle may be worn with a dress but must be removed when undertaking
moving and handling to ensure that there is no restrictions to movement.

b) Arm cuffs may be worn by Deputy Sisters, Ward / Department Sisters, Matrons, Lead
Nurses, Heads of Nursing and above

Ward Clerks may also be required to wear a uniform, the description of which is currently 
being agreed upon. 

2. Occupational Therapy and Physiotherapy Staff:

Occupational 
Therapist 

Female: White tunic top or polo shirt with bottle green trim and bottle 
green trousers or a white dress with bottle green trim 

Male: White tunic top or polo shirt with bottle green trim and bottle 
green trousers 

Both male and female staff may wear bottle green knee length shorts 
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Occupational 
Therapy Support 
Worker (Assistant or 
Technical Instructor) 

Female: Aqua tunic top or polo shirt with bottle green trim and bottle 
green trousers 

Male: Aqua tunic or polo shirt with bottle green trim and bottle green 
trousers 

Both male and female staff may wear bottle green knee length shorts 

Physiotherapist Female: Navy Trousers, White tunic top with navy trim or White polo 
top with navy collar and trim 

Male: Navy trousers with white polo or tunic top with navy trim 

Both male and female staff may wear navy knee length shorts 

Physiotherapy 
Support Worker 
(Assistant or 
Technical Instructor) 

Navy trousers, pale blue tunic with navy trim or pale blue polo with 
navy trim 

Both male and female staff may wear navy knee length shorts 

Therapy Support 
Worker Staff 
(Occupational 
Therapy and 
Physiotherapy) 

Female: Maroon tunic top with cream trim and navy trousers 

Male: Maroon tunic with cream trim and navy trousers 

Both male and female staff may wear knee length navy shorts 

Therapy Support 
Worker Staff- Early 
supported Discharge 
Team 

White tunics with maroon trims and black trousers 

Both male and female staff may wear knee length black shorts 

Footwear – Occupational Therapy and Physiotherapy staff to wear flat, dark, plain coloured 
shoes or trainers without logos. All footwear should be made from non-absorbent material that 
can withstand rigorous cleaning 

3. Imaging Staff:

Radiographers White tunic top/dress with royal blue trim and navy trousers 

RDAs Female - White tunic top/dress with grey stripe trim and navy 
trousers 

Male – White tunic top with grey trim and navy trousers 

Assistant Practitioners White tunic top/dress with burgundy trim and navy trousers 

Trainee Assistant 
Practitioners 

Grey and white striped tunic top/dress with burgundy trim and navy 
trousers 

Student Radiographers White tunic top/dress and navy trousers 

4. Newborn Screening Services

Female Staff White tunic top with hospital blue trim and black or navy trousers 
or White dress with hospital blue trim. 

Male Staff White tunic top with hospital blue trim and black or navy trousers 
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5. Phlebotomy Staff

Phlebotomists White tunic /dress with red trim, Black trousers. 

Phlebotomy Manager Black tunic /dress with red trim and black trousers. 

6. Pharmacy Staff

Technicians and 
Student Technicians, 
Pharmacy Assistants 
and Apprentices 

(Bands 1 - 5) 

Female – black trousers/skirt, white tunic top with green trim and 
pharmacy logo 

Male – black trousers with white tunic with green pharmacy logo 

Receptionist  

(wearing of uniform is 

optional for Admin staff 
covering ad hoc shifts) 

Glenfield -Navy trousers and navy stand collar tunic 

LRI / LGH Female – black trousers/skirt, white tunic top with green 
trim and pharmacy logo 

Male – black trousers with white tunic with green pharmacy logo 

Storekeepers Safety shoes and black trousers with white tunic with green 
pharmacy logo or black polo shirt/jumper 

Distributors Female – Black skirt/trousers with white shirt or white tunic top with 
green trim and pharmacy logo 

Male – Black trousers with white shirt or white tunic with green 
pharmacy logo 

7. Facilities Staff

Leicester General Hospital 

Portering White tunic top/dress with navy trousers 

Domestic Female – lilac tunic top/dress with black trousers 

Male – navy polo shirt with black trousers 

Maintenance Royal or Navy Blue – safety shoes, safety trousers, polo shirts, 
sweatshirts, overalls 

Glenfield Hospital 

Security Black trousers, black top with logo, stab proof vests and slash 
proof gloves 

Porters Pale blue polo shirt or shirt with logo and navy trousers 

Linen/Post Room Pale blue shirt/blouse or polo shirt with logo and navy trousers 

Waste Navy or black polo shirt, navy trousers 

Building Department Overalls, tee shirts, high visibility jackets, protective aprons/gloves, 
safety shoes 
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8.Uniform Quota

8.1 Staff will be issued with the same number of sets of uniforms to correlate with the 
number of days they work each week, the following will apply 

Working frequency Number of uniforms 

5 days per week 5 dresses or tunic tops / 3 trousers 

4 days per week 4 dresses or tunic tops / 3 trousers 

3 days per week 3 dresses or tunic tops / 2 trousers 

2 days per week 2 dresses or tunic tops / 2 trousers 

1 day per week 1 dress or tunic top / 1 trouser 

8.2 Requirements over and above minimum levels must be discussed at individual level 
and should consider the number of shifts worked per week rather than the number of 
hours. 

8.3 Managers must agree the replacement of uniforms and budget for uniform issue for 
all new recruits 




